
BFull-Time Benefits Include:

- Non-traditional schedule options

- 30 paid days off in 1st year

- Medical/Dental paid nearly 100% by employer

- Life insurance paid by employer

- Retirement program with organization match

- Cell phone reimbursement program

- Wellness reimbursement

- Employee mental health/counseling program and reimbursement

- Gym membership discount programs (we get these through our BCBS insurance plan)

- Childcare discounts through ADP Lifemart

- Monthly household shopping discounts/coupons through ADP Lifemart

- Life event assistance and counseling through ADP LifeCare

- Legal coverage and additional supplemental insurance available

ENDING HOMELESSNESS - ONE PERSON, ONE FAMILY AT A TIME

Employee Benefits Overview
*HR Staff will discuss benefits as a part of hiring process. This summary is an overview of
the benefits provided by Hesed House. May vary depending on employment status. 
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